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CHR CARAGA BREAKS GROUND ON NEW BUILDING
By Inah Anunciacion

Heads and representatives of the Commission on Human Rights, Spanish Agency for International Development Cooperation,
European Union, and the Local Government of Butuan come together for the CHR Caraga groundbreaking ceremony on
November 5, 2019. Story on Page 2

EMPLOYEES PARTAKE IN
EU DELEGATES FROM ASIASURVEY FOR CHR INSTITUTIONAL
PACIFIC VISIT CHR
STRENGTHENING
By Carol de Ocampo
By Arabella Azas

The Commission on Human
Rights (CHR) conducted a randomsample survey on “Competency
Modeling, Profiling, and Assessment”
as part of its institutional strengthening
targets under the GOJUST Human
Rights Project on November 19-20,
2019.
The survey ran for two days, with
the first day dedicated to the general
staff and the second day to supervisory
positions.
The CHR, with the support
of the GOJUST Human Rights
Project, enlisted the services of
Clearvision Outsourcing Consultants
(Clearvision), a business solutions
provider specializing in “remarkable
Organizational Development (OD)
Services” for private and public
organizations. Clearvision believes that
Turn to page 4

The Commission on Human
Rights
(CHR)
welcomed
European Union (EU) Delegation
Communications and Political
Officers from Asia and the Pacific
at the CHR Central Office on
November 8, 2019.
The visit to the National Human
Rights Institution (NHRI) of
the Philippines was arranged by
the European Union as part of
a three-day seminar organised
in the Philippines which aims to
understand the functions of the
CHR. Another purpose of the
visit is to look into the successful
implementation of the GOJUST
Human Rights component and the
Project’s impact on the Filipino
community.
Participants

included

EU

Turn to page 3
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CHR CARAGA BREAKS GROUND ON NEW BUILDING
by Julian Inah Anunciacion

Butuan
City,
Caraga—The
Commission on Human Rights
(CHR) Caraga broke ground on a
new office building on November 5,
2019.
From CHR Caraga’s current
location at J.C. Aquino Avenue in
Butuan City, its office will move
to a government compound in
Brgy. Tiniwisan, Butuan City once
construction is completed. The new
CHR Caraga building will contain
two floors with the basement.
Construction period is pegged at
180 days.
CHR Caraga Director Jerefe
D. Tubigon-Bacang
led
the
groundbreaking
ceremonies
and acknowledged the valuable
contribution of the GOJUST
Human Rights Project to the
construction of CHR Caraga’s
“dream building”.
CHR Chairperson Jose Luis
Martin Gascon and Commissioner
Karen Gomez-Dumpit graced
the event. Chairperson Gascon
also stressed in his speech that the
construction of the regional building
would not have been possible without

the support of the Spanish Agency
for International Development
Cooperation (AECID) and the
European Union (EU). AECID
Project Office Lilia Perez and EU
Representative Margarito Raynera
delivered messages on behalf of the
organizations they represent.
“We are so grateful today because
these… infrastructure projects are
very difficult to come by and we are
only able to do this as an agency
with a limited budget because of the
generosity of different partners,”
Chairperson Gascon said
Also in attendance were Butuan
City Councilors John Gil Unay,
Sr., Councilor Omar Andaya, and
Assistant District Engineer Ervin
P. Salang on behalf of the local
government who donated the land
where the GOJUST-funded building
will rise. The land was acquired by
the CHR in 2018 through a Deed
of Conditional Donation which
requires CHR Caraga to devote
the use of the property “exclusively
and perpetually” as the site of its
Regional Office Building.

“

We are so grateful
today because these…
infrastructure projects
are very diﬃcult to come
by and we are only
able to do this as
an agency with a
limited budget
because of the
generosity of
diﬀerent
partners.

“

- Chair Gascon
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The GOJUST Human Rights
Project is dedicated to aid its
Philippine partners, including the
CHR, to “increase the efficiency,
effectiveness, and accountability
of the formal justice system.”
GOJUST’s
CHR
Caraga
construction falls under the Project’s
Outcome 1, the strengthening of
the institutional, operational, and
technical capacity of the CHR.
The CHR Caraga office building
is part of a set of GOJUST
infrastructure projects, targeting
completion of office buildings for
select CHR regional offices. The
completed CHR-I office building
in San Fernando, La Union is
scheduled for inauguration in
January 2020, and a new CHR-IVA
office building is in the works.
“As we put this time capsule to
the ground we will share our hopes
and aspirations for the Commission
and for the country that, amidst the
crisis, we know [that] if we work
together we can overcome. We wish
the staff of CHR Caraga much
success to continue to build from
strength to strength,” Chairperson
Gascon said.
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CHR OPENS DOORS FOR EU DELEGATES
continued from page 1

CHR Chairperson Jose Luis Martin Gascon (center) and Commissioner Karen Gomez-Dumpit (far right) join the Communications and Political Officers
of EU for Asia-Pacific countries.

delegates from the Mission to
ASEAN, Fiji, Papua New Guinea,
Timor-Leste, Myanmar, Mongolia,
Malaysia, Korea, China, Singapore,
India, Nepal, Sri Lanka, Indonesia,
New Zealand, and Australia.
CHR Chairperson Jose Luis
Martin C. Gascon welcomed the
guests at the official programme
and EU-Manila Communication
Focal Stephanie Carette shared

the purpose of the visit which is to
build stronger ties between the EU
and the Philippines.
CHR
Executive
Director
Jacqueline Ann C. De Guia
briefed the guests on the CHR key
officials, mandates, and programs
and services, while CHR Project
Management
Division
Chief
Onesimo Cuyco discussed the
initial success of the EU-supported

GOJUST Human Rights Project.
Mr. Cuyco stressed that, since
the
official transmittal of the
Award Resolution to CHR in
2016, the EU, the Spanish Agency
for International Development
Cooperation, and the CHR have
been working on shared objectives.
The delegates toured the CHR
facilities and conducted quick
discussions with selected offices.

To contribute to inclusive growth
and poverty reduction through
a justice system
GOJUST Overall objective

To increase the efficiency,
effectiveness, and accountability of
formal justice system
GOJUST Specific objective
Chairperson Gascon tours the EU delegates in the CHR’s newly built
Multimedia Facility.
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CSOS CONVENE FOR CONTINUED
PARTNERSHIP WITH CHR
By Joseph Andrew Jumao-as
Civil society organizations (CSOs)
under the GOJUST Human Rights
Project Outcome 3 participated in the
Partners Assembly on November 26-28,
2019 in San Mateo, Rizal.
The objective of the activity was to
share the good practices from different
projects implemented under GOJUST
Outcome 3 and the formulation of
sustainability plans after the Project.
CHR has partnered with 30
organizations and awarded 55 projects
across the three pillars of the GOJUST
Human Rights Project: 1) Social
Mobilization (SocMob); 2) Victim
Support and Referral Mechanism (VSR)
to victims of human rights violations
(HRVs) and/or their immediate families;
and 3) Data and Documentation (D&D)
of cases of HRVs particularly drug warrelated extrajudicial killings.
Representatives from different partner
CSOs shared the accomplishments and
proposal on how to sustain the projects
awarded to them. Outcome 3 coordinators

CHR Executive Director Jacqueline Ann De Guia and AECID Head Juan Pita participate in the CSOs
Partners Assembly.

moderated the presentations through a
“talk show” format. Coordinators per
pillar were Arnel Galgo for SocMob,
Resurrecion Lao for VRS, and Atty. Eve
Car for D&D.
The Assembly served as venue for
both CHR and CSOs to update each other
on the current human rights situation in
the country and how the partnership can
address these issues. It also showcased an
exhibit on creative interventions such as
art works, photos, knowledge products,
and other project output.

Throughout the duration of the
GOJUST Project, Outcome 3 has involved
six CHR regional offices in strengthening
regional level partnerships; forged five
regional alliances in Luzon, Visayas and
Mindanao; and partnered with 757
artists in different parts of the country
in upholding human rights through art.
Outcome 3 also paved the way for the
partnership with the religious sector such
as the Roman Catholic Church and the
Iglesia Filipina Independiente to set up
human rights desks in different dioceses
across the country.

CHR EMPLOYEES UNDERGO SURVEY FOR INSTITUTIONAL STRENGTHENING
continued from page 1

Human Resource improvement is
“the most important investment of
any enterprise”.
In the pre-survey discussion,
Clearvision
highlighted
the
importance
of
emotional
intelligence in human resources and
cited the 1998 book by Daniel Jay
Goleman, Working with Emotional
Intelligence. “Up to 90% of one’s
performance effectiveness was due
to emotional savvy rather than
technical knowledge,” Goleman
states.
Clearvision also cited another
source endorsing the premise of
emotional intelligence effectivity in
human resources. According to a
2011 study conducted by Harvard
University, success is 15% aptitude
and 85% attitude regardless of
field.
Also discussed were the
different types of employees in the
workplace, the “Traditionalists”,
“Baby Boomers,’’ “Generation X”,

Women from the CHR internal oﬃcies and external groups join together to celebrate Purple
Action Day.

A facilitator explains the core competencies of an institution to select CHR personnel before
the survey proper.

“Millennials”, and “Gen Z” who
have different approaches to work.
Clearvision explained that the
challenge in any human resources
division is to harness the potential
of each employee into collective
strength.
“Prior to GOJUST… we have
limited budget so even if we want
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to do something or to ask for the
help of experts, we cannot do that,
but with GOJUST we were given
assistance as to the hiring experts
who can really help the Commision
and [its] personnel,” CHR Human
Resource Development Division
Chief Administrator Jocelyn Reyes
said in a separate interview.
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LEARNING SESSIONS

5

By Mary Dawn Honorina R. Borja-Ducut

The
Project
Management
Division (PMD) gathered its pool
of GOJUST Human Rights Project
specialists and some Implementing
Office (IO) representatives for its 2nd
Technical Learning Session in San
Mateo, Rizal on October 28-29, 2019.
As the GOJUST Human Rights
Project is slated to extend until the
first half of 2020, the PMD conducted
sessions on project management vital
to the end-of-project auditing phase.
Participants included project
officers, assistants, coordinators, and
other technical specialists in charge
with the planning, implementation,
monitoring,
and
assessment
of activities under the Project.
Organic personnel of the CHR also
participated as preparation for a
smooth transition of the Project’s
deliverables and outcomes into the
CHR as regular functions.
Activities during the first day of
the sessions included case studies,

Feature

PMD Chief Onesimo Cuyco (right) and Outcome 3 Focal Joseph Jumao-as facilitate the technical
workshop for GOJUST specialists and relevant CHR implementing offices.

a workshop on frequently asked
questions and troubleshooting of
frequent and complex concerns, brief
financial updates, and budgetary
realignments.

work on timeline of submissions of
deliverables and a formulation of
an initial 2020 calendar with strong
participation from IOs.

The second day of the sessions
focused on the mainstreaming of
the functions of GOJUST outcomes
into the CHR. It involved initial

Technical learning sessions are
part of the PMD’s functions under
the CHR and aid in the Commission’s
institutional strengthening.

ESCR LEADS ACTIVITIES FOR IP HRO
By Angeli Fleur Nuque

The Indigenous People’s
Human
Rights
Observatory
(IP HRO) stemmed from the
Commission on Human Rights’
2017 National Inquiry on the Human
Rights Situation of Indigenous Peoples
in the Philippines. The Human
Rights Centers Management Office
– Economic, Social, and Cultural
Rights (ESCR) Center serves as the
focal center of the IP HRO, a platform
that is both an oversight body and
a repository for human rights data
and analyses involving indigenous
peoples in the Philippines.
Last year, the ESCR Center
hosted major activities around
pressing issues faced by indigenous
communities in the Philippines.
On 27 – 30 October 2019, along
with Philippine Association for
Intercultural Development (PAFID),
Indigenous Peoples’ International
Centre for Policy Research and
Education (Tebtebba Foundation)
and Forest Peoples Programme, the
9th Southeast Asian Conference

on Human Rights and Business
was held at the Subic Bay Freeport
Zone, Zambales. Representatives from
indigenous people’s organizations,
civil society, and National Human
Rights Institutions (NHRI) from
across Asia were invited to discuss
land conflict and land tenure rights;
risks and opportunities of renewable
energy production and transitions;
the impacts of Special Economic
Zones; and the gendered impacts of
land struggles. NHRI representatives
from Indonesia, Malaysia, Myanmar,
Nepal,
Philippines,
Thailand
and Timor Leste were present.
Participants were also invited to
join the community visit to Pastolan
and Kanawan to hear about their
struggles and successes in securing
their Ancestral Domain titles and
their ongoing engagements with local
governments and businesses.
At the end of the conference,
the
participants
released
the
Bata’an
Statement
which
summarized the common themes
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and recommendations for action.
One specific case raised during the
conference concerning human rights
challenges was on the proposed Kaliwa
Dam Project. Dumagat-Remontado
representatives who were present during
the conference raised their concerns
over what they felt was a distorted free,
prior, and informed consent (FPIC)
process.
As a response and as part of the
2019 Human Rights Consciousness
Week, an Interagency Monitoring
Forum on the Kaliwa Dam Project
was convened on 9 December 2019.
Concerned
government
agencies
and local government units, IP
representatives, and civil society
organizations were able to discuss the
environmental, socio-economic, and
cultural impacts should the project push
through. Pursuant to the Commission’s
function and mandate, the concerned
regional office has been continuously
monitoring the situation in Rizal and
Quezon.
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CHR UNITS CALIBRATE RESEARCH
EFFORTS FOR HRO
By Julian Inah Anunciacion

Commissioners Karen Gomez-Dumpit (center left) and Gwendolyn Pimentel-Gana (center right) join CHR regional and central directors and OICs
during the conference on research and human rights situation monitoring.

Commission on Human Rights
(CHR) central and regional offices
aligned their research and monitoring
efforts during the National Planning
on Research and Situation Monitoring
(NPRSM) for mainstreaming into the
Human Rights Observatory (HRO)
on Nov. 27-28, 2019 at the CHR
Central Office.
Research and reports produced
by the regional offices in accordance
with the CHR 2020-2022 Research
Agenda serve as reference to the
CHR Annual National Human Rights
Situation Monitoring Report which is
vital to the HRO.
Focus on regional issues
The first day of the workshop
focused on research and the second
day featured situation monitoring.
Participants were grouped into
five according to socio-geographic
affinity: 1) Regions I, II, and CAR;
2) Regions III, IVA, IVB, and NCR;
3) Central Office (MFO2, MFO3,
CMO); 4) Regions V, Visayan Region;
and 5) Mindanao Region.
Discussion points focused on
issues experienced by each group.
“The National Planning on Research
and Monitoring reorients the [regions]
on the necessity of having research
works that will address current issues
in a particular region [and] clarifies
processes and arrangements with
private individuals or institutions
conducting actual research,” CHR-

XII OIC Atty. Erlan P. Deluvio said.
The activity is part of a
consultative process that identifies
and affirms the strengths, weaknesses,
threats, and opportunities for
research and situation monitoring
in both the operational and national
level, CHR-X Director Atty. Jeanne
Ivy Abrina said.
Alignment with the CHR Research
Agenda
One of the Strategic Objectives
of the Fifth Commission is to have
a strong presence of human rights
research and a target of at least 60%
research works rated as “excellent”.
The NPRSM engaged CHR
units to collate available resources
and improve current tools to meet
the target set by the Commission en
banc. Participants identified various
sources of related knowledge factors,
data gathering factors, data analyses,
reports on findings, dissemination
and usage of knowledge, and other
operational concerns.
“Planning allows us to foresee
the work to be accomplished for the
coming years and enables the staff
on the ground to adapt accordingly.
It also allows a venue for managing
expectations by setting reasonable
targets and timelines,” CHR-IVA
OIC Atty. Rexford Guevarra said.
The human rights research set by
the Commission is envisioned to serve
not only as policy recommendations
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for
institutions
and
partner
organizations but also as guides for
concerned individuals.
“CHR clients can see the region’s
and country’s human situation
through our reports and they can
also see that the services we render
are responsive to their needs,” CHR
V Director Atty. Arlene Alangco said.
Significance on HRO
The NPRSM provides the CHR
a more efficient mainstreaming of
its units’ research and reports into
the HRO. The HRO, the fourth
component of the GOJUST Human
Rights Project, is an online platform
that houses relevant and up-to-date
data on human rights compliance in
the Philippines.
“Once the research and situation
monitoring is institutionalized and
sustained, it will facilitate data and
information retrieval on a real-time
[basis], thereby providing realtime information and data to the
clientele.”CHR-VII OIC Atty. Arvin
Odron said.
CHR Policy Advisory Office OIC
Atty. Erwin Caliba also stressed the
importance of the NPRSM in the
CHR’s work. “With better research
outputs as guided by the NPRSM,
our policy-making will be better and
[will] hopefully contribute to better
policies and even laws for Filipinos,
especially the vulnerables.” Atty.
Caliba said.
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CHR WRAPS UP FIRST EVER GLOBAL
INQUIRY ON CLIMATE CHANGE, PUSHES FOR
INTER-NHRI COOPERATION

Feature

By The NaƟonal Inquiry on Climate Change Team

The Commission on Human
Rights of the Philippines has
finished conducting its National
Inquiry on Climate Change
(NICC) – the first ever global
inquiry on climate change and
its impacts on human rights
spearheaded by a national
human rights institution (NHRI).
Having carried out a case with
transboundary character, the
Commission now moves for the
formal development of an NHRIscooperation-based international
public
hearing
mechanism
for conducting inquiries. This
envisioned mechanism is set to
handle and consider issues imbued
with extra-territorial obligations.
In advancing this vision, the
Commission took part in different
regional dialogues tackling this
objective. From July 23 to 25,
2019, the Commission met
with regional NHRIs during the
second meeting of the Technical
Working Group of the Southeast
Asian NHRI Forum (SEANF) in
Dili, Timor Leste, where Inquiry
Panel
Chair
Commissioner
Roberto Eugenio T. Cadiz
shared the NICC learnings and
experiences. Following this, the
Commission was then invited by
the United Nations Office of the
High Commissioner for Human
Rights (UN-OHCHR) to present
the NICC at the Human Rights
and Climate Change Conference
held from August 5 to 9, 2019
in Fiji, where the NICC was
well-presented to highlight how
NHRIs can advocate for climate
justice. Representatives from other
NHRIs, NGOs, and government
officials of participating nations
showed interest in the idea of
creating inter-NHRI inquiry

A resource speaker from a regulatory agency delivers her presentation at the NICC roundtable
discussion with national government agencies on October 18, 2019.

panels for joint investigation of
transboundary human rights
issues.
The
Commission
also
collaborated with the Regional
Office for South East Asia of the
OHCHR in holding a regional
dialogue on The Role of NHRIs
in Addressing Climate Change as
a Transboundary Human Rights
Issue held in Bangkok, Thailand
from October 3 to 4, 2019. The
dialogue sought to strengthen
the regions’ NHRIs’ capacities
in monitoring and advocating for
Economic, Social and Cultural
Rights (ESCR) issues, which
include climate change; develop
a shared understanding of the
impacts of climate change on
ESCR in Asia; and promote mutual
cooperation within the region in
addressing transboundary ESCR
issues.
In wrapping up the Climate
Change Report, the NICC team
conducted roundtable discussions
with various government agencies,
climate change-oriented CSOs,
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and the academe to consult
possible
recommendations
regarding state and non-state
climate-related action that may
be integrated into the report.
The four roundtable discussions
held on October 14 and 18, 2019
focused on different thematic
areas: climate-related disaster
response, governance, science,
and regulation.
Throughout the year, the
Commission has been conducting
regular writeshops in order to
prepare and finalize the Climate
Change Report. This report will
include state responsibility, the
moral obligation of businesses,
notes on jurisdiction, and state
recommendations, among others.
The NICC team is set to present
the said report at the 25th
Conference of Parties (CoP25) in
December 2019 in Madrid. With
the transfer of the venue to Spain,
the Commission hopes to engage
more strongly with partners from
AECID and the European Union,
who have supported the CHRP in
this Inquiry since its earliest days.

GOJUST - Human Rights Projects

THE GOJUST HUMAN RIGHTS TRAJECTORY
By Onesimo Cuyco

GOJUST 8th PSC Meeting and send off for Sra. Malena of AECID.

The GOJUST HR Project has deepened its journey
more so with the extension period given until June of
2020. It has significantly set a concrete trajectory that
shall attract continuing interventions not just for CHR but
for a broad human rights ecosystem.
The GOJUST was envisioned to contribute to
“inclusive growth and poverty reduction by increasing the
efficiency, effectiveness and accountability of the formal
justice system”. The CHR shares the same direction
towards a more just and humane society.
CHR and GOJUST mutually target an improvement
in the justice system through three intermediate
outcomes. Under Outcome 1, the CHR enhanced its
investigative power which is critical in these trying
times. This Outcome aimed at strengthening CHR with
improvements in its protection function through series
of interventions such as the creation of the Interim
National Preventive Mechanism along with the Jail
Decongestion program, the operationalization of an
Analysis Unit, the institutionalization of Ladderized
Training for investigators, gender sensitivity training for
internal personnel being a Gender Ombud, and capacity
building for security and witness protection services. It
also dealt with the enhancement of internal processes and
procedures with the institutional strengthening program
and the competency-based development framework
for its human resources. More visible are the facilities
improvements such as the Multimedia Facility, the Human
Rights Collaboratory, and the 3 regional buildings that
shall fortify the Commission’s constitutional mandates in
the communities.

Intermediate Outcome 3 meanwhile has produced
an unprecedented and robust partnerships with the civil
society organizations (CSOs). It is noteworthy that the
GOJUST set a historic move for CHR when the CSOs have
to submit themselves to the Commission’s accreditation
process in order to be engaged for partnership projects.
The functions of both the CHR and CSOs complement
each other in a more effective delivery of services to victims
of human rights violations (HRVs), social mobilization,
and alternative forms of documentation of HRVs. CSOs
provide services beyond the scope of CHR’s mandate
and serve as force multipliers of a national human rights
institution.
Outcome 4, even in a germinal form, has already
empowered the CHR to exercise its full capacity as an
independent NHRI. The Human Rights Observatory
(HRO) which is the target of Outcome 4 provides a venue
for CHR to lead the discourse on human rights of the
Filipinos, providing factual, up-to-date, and relevant
information to the public, thereby empowering the public
to knowledge, practice, and assertion of their rights. The
HRO provides a platform for well-meaning government
and non-government agencies to share data and resources
for an authoritative human rights report and an informed
discussion on human rights.
All three Outcomes lodged within the CHR are geared
towards an improvement as an NHRI—independent in
its functions and proactive in the goal of more efficient
justice system. As the GOJUST Project nears its end, the
CHR stands stronger and in a better position to travel in
an upward trajectory to defend the dignity of all.
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